MOSAIC ’ CHURCH

Title: Worship Leader
Classification: Exempt

Hours: Full-Time

Reports to: Creative Arts Director
Supervises: N/A

Updated: 06.01.2026

General Summary

Mosaic Church exists to help broken people become brand-new by teaching them to follow Jesus. We
are looking for a passionate, high-capacity leader to help us create transformational weekend services
that engage people far from God and lead them into authentic worship. The Worship Leader plays a key
role in shaping weekend services at Mosaic Church by leading worship with excellence, developing and
overseeing volunteer teams, and helping create environments where people can encounter God through
music. This individual must be a team player with a servant's heart, possess strong relational skills, and
be in complete alignment with the mission, vision, and core values of Mosaic Church. This role requires a
unique blend of musical excellence, organizational ability, creativity, and technical awareness. The ideal
candidate is an accomplished musician, strong communicator, thrives in a fast-paced environment,
values teamwork, and maintains a positive, flexible, "whatever it takes" attitude. Chemistry with the
Mosaic staff team and adherence to our staff cultural commitments is essential.

Responsibilities & Tasks

General tasks include but are not limited to:

Leadership & Vision
o Recruit, onboard, develop, schedule, and care for volunteer musicians and worship team
members.
o Provide ongoing coaching, training, and leadership development for volunteers and
emerging worship leaders.
o Leadrehearsals with excellence, organization, and strong communication.
Weekend Services & Events
o Collaborate with pastors, creative staff, and production team to design engaging, outward-
focused worship services that align with the vision and direction of each series or event.
o Chart music and prepare Ableton sessions and multitracks for rehearsals and services.
o Lead worship for weekend services and special events.
Music, Audio, Video, & Lighting Equipment
o Collaborate with the production team to ensure unity and alignment.
o Ensure all worship-related equipment is maintained and functioning properly and make

recommendations regarding equipment replacements, upgrades, and future needs when
necessary.
Operations.

o Attend weekly planning and review meetings, department meetings, and all-staff meetings.
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o Assistin overseeing and managing the annual worship budget.
e Other duties as assigned.

Knowledge/Skills/Abilities

e Strongvocal and instrumental ability with the capacity to lead worship confidently and effectively.

e Ability to lead people spiritually, relationally, and musically.

e Preferred experience with Planning Center, Ableton, multitrack, click tracks, and modern worship
technology.

e General knowledge of audio, lighting, and video systems for worship environments.

¢ Excellent organizational and time-management skills.

e Ability to manage multiple projects and priorities at one time.

e Stronginterpersonal and communication skills, both verbal and written.

¢ Self-motivated, dependable, and adaptable in a fast-paced environment.

e Ability to recruit, develop, and lead volunteer teams effectively.

¢ Positive attitude with a willingness to serve wherever needed.

e Ability to work independently while also functioning well within a collaborative team environment.

e« Preferred undergraduate degree and three years' experience in a church setting.

Staff Expectations and Commitments

e Staff members are expected to devote themselves to the seven staff commitments:

o Trust-Awinning team is comprised of people who are trusting and trustworthy. When we see
a pattern of behavior that causes concern, we commit to running towards difficult
conversations and holding one another accountable by being honest and transparent with one
another. I’ve got their back and | know they have mine.

o Vision- Awinning team is comprised of people who are passionate about the vision. We will
always provide clarity around what we do, why we do it, and how we do it. We do not just talk
about our church; we talk about it in a way that makes the vision contagious.

o Growth- Awinning team is comprised of people who never stop growing. We believe our best
days are always in front of us because we will never stop growing spiritually, professionally,
and relationally.

o Teamwork- Awinning team is comprised of people who invite teammates into their process.
We believe we are always better together. We can achieve more together than we ever could
alone.

o Results- Awinning team is comprised of people who hold one another accountable for the
decisions made. We call our shots and relentlessly pursue those shots. We call a win a win
and a miss a miss. We refuse to paint a bullseye around a stray bullet.

o Love- Awinningteam is comprised of people who laugh loud, hard, and often. We do not just
have fun as a team; we have fun with our families too. We are committed to knowing one
another well so we can love one another better.

o Ownership- Awinning team is comprised of people who think and act like owners, rather than
renters. We will not just identify problems. We will find the best solutions and then execute
those solutions to make Mosaic better.

o Staff members are expected to give to the church and be involved in a Community Group (or a
mentoring relationship) for personal, spiritual, and relational growth.
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